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Approved

Division of labour:
Janneke: Legal board
Jonathan: Communications
Soomin and Marco: QQQ

6th of November training: Includes course evaluation discussion and socializing with the Heads of Department.
Action point (Diana): Make a list of what we are going to be discussing at which joint meeting with the BoS/MT/Board/Heads.

For the tutors: There is a meeting in March to discuss the ARR for 2019.
The council has been approached by tutors with questions regarding the ARR. When it comes to problems that the tutors have with the new ARR, the council is of the opinion that Sabine is finally responsible for the ARR and recommends that questions and complaints are directed to her, so that they are gathered – and can hopefully be addressed – centrally. However, as it is the elected body accountable to the tutors, it wishes to inform the tutors on the process regarding the ARR and to supply them with any content-based information that they require. The council values its role in providing transparency and is therefore also open to these questions. Diana will communicate this during the next tutor meeting.

QQQ timeline on course evaluation.
The council will want to make its plan before the last UCUC meeting before the combined meeting on the 9th of October. This is the 21st of September.
Diana is going to do science with Janneke
Bas is going to do Social Science with Soomin
Patrick is going to do Humanities with Jonathan
Gerda will do Academic core with Marco
We make a deadline for the 2nd of October for every committee to send in their findings of the course evaluations. The meeting of the 21st is cancelled and will be used by teams individually to work on the course evaluations.
Action point: Patrick will put the timeline on slack and provide instructions for the course evaluations.
The Boomerang has asked a question about the remuneration of teachers for courses and how that relates to the disappearance of (the physiology course). It is true that teachers get paid less for classes where there are fewer students. This, combined with the fact that physiology teachers complained about this but were ill-informed about the low amount of students in their class, lead to a teacher refusing to teach a class at the beginning of the semester. During a chat with the Director of Education the Director allegedly seemed to suggest that her position on this was that courses such as this, with a little amount of students, have no place on campus.
There are two issues here:
What to do with the interview?
Bas will refer the Boomerang to Sabine, the council itself is staying out of the interview.
And: What to do with this issue?
Action point: Bas sends an email to Sabine to follow up on the issue of the physiology class before the 28th of September.
The council wants to prevent this delayed information and sudden course cancelation in the future.

New privacy law: ASC can no longer have information on which student follow what courses.
Overlaying issue: The new EU privacy law
This is very important, as fines can be very high. It is therefore important that all relevant people are informed 
According to Elsa, the Council can give the ASC members within the board (so not Jari and Cassius) the information, but it cannot give it to them via their ASC emails, as it is not allowed to give this information to the body of ASC.

The goals of the council:
Soomin raises the point that the UCUC and ASC could share a common goal of information navigation. Sharing and pooling information to make it more transparent to the students. This is also one of the reasons why Jonathan is the student representative responsible for communication.
The UCUC earlier had the goal to, with the other boards, centralize information for the community. This goal however did not materialize.
Marco would like to make an agenda point on the fairness about the number of hours that council members get for their job, coming back on the discussion earlier.
Diana would like to make a follow up meeting with Bettina and the personnel following an earlier union meeting.
Action point: Diana will send an email to Sabine to set up a meeting with Anton van den Hoeven to discuss red lines soon.
ASC wants to address a possibility to change the required ECTS for students form 30 per semester to 60 per year. Serious point, worth discussing.
The council would like the college to get serious about analysing the semester system and curriculum innovation. The college ought to allocate real hours to people to do this analysis if it is truly serious about reviewing the semester system and the curriculum. The council wants them to have a proper plan on what to do with the 140K Euros.
Agenda point: The council should suggest this to the Board.
The council wants to be clear about the fact that this is something they want to see being done, but they are not the ones to do it. College hall must make the plans and take the action.
On information about the expenditures. College Hall would be willing to give the council any information, but he wants to sit down for it with us. So first the council wants to determine for itself what it wants to know, i.e. what money is still debatable.
Agenda point: The council should make a timeline for this issue. 
Action point Diana: Make a timeline for requesting this information and supplying that to the rest of the council for discussion next meeting.
Diana wants there to be more transparency for teachers when it comes to engaging with the students and the campus in social activities. Make clear what they can get in return. 
The council wants to address the content of course evaluations.
Soomin would like to make the Course Evaluations more comprehensive by making them more qualitative rather than quantitative. Generally seen as a good idea within the council. This revamping of course evaluations is on the agenda.
What are the factors for the course evaluation:
1. This year / last year
2. UCU teachers, UU teachers?
The difference between UCU teachers and UU teachers have already been analysed by Patrick. UCU teachers score better in important UCU factors such as challenging. The Council could suggest measures to act in accordance with this information, but further research on the differences in the course evaluations is not necessary.
Soomin would like to make the Course Evaluations more comprehensive by making them more qualitative rather than quantitative. Generally seen as a good idea within the council. This revamping of course evaluations is on the agenda.
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